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FLEXICURITY

Lietratura polska i zagraniczna za lata 2011–2012

The analysis of flexicurity in the EU member states / S. Laporsek, P.Dolenc // Transylvanian Review of Administrative Sciences. – 2011, nr 32, s. 125-145.

Dostęp do treści: http://www.rtsa.ro/en/files/TRAS-32E-2011-9Laporsek-Dolenc.pdf
The purpose of this paper is to present the characteristics of labor markets in the EU Member States in terms of design and implementation of policy components of flexicurity, as well as to examine the relationship between flexicurity and labor productivity. The estimates of the characteristics of labor market flexibility and security, and flexicurity models in the EU are based on the descriptive statistics and cluster analysis. The impact of flexicurity on labor productivity is assessed using principal component analysis and linear regression analysis. The results of empirical analysis point on the existence of considerable differences in labor market flexibility and security across EU Member States. The least successful at simultaneous implementation of flexibility and security are New Member States, showing rigid labor market regulation at very low security of employees. On the other hand, the most balanced flexicurity policies, thus ensuring high levels of flexibility and security, can be found among Scandinavian countries. The latter, together with United Kingdom and Ireland, also achieve the highest macroeconomic performance. The positive impact of flexicurity on macroeconomic performance was confirmed by linear regression analysis, which showed a positive relationship between indicators of security in the labor market and labor productivity.

Between flexicurity and fundamental social rights : the EU directives on atypical work / Mark Bell // European Law Review. - 2012, nr 1, s. 31-48.

In seeking to understand the rationale behind EU employment legislation, a distinction can be drawn between approaches based on labour market regulation and those based on guaranteeing fundamental social rights. In the former, law seeks to balance the interests of workers in fair treatment with the economic efficiency objectives of employers. A rights-based approach differs insofar as it recognises certain social rights as ‘fundamental’, implying that they should not be subordinated to economic interests. This article examines the right to equal treatment for atypical workers found in several EU Directives. The legislation follows a labour market regulation rationale exemplified in the core objective of balancing labour market flexibility and security (‘flexicurity’). Yet the initial decisions by the Court of Justice do not fit comfortably with a labour market regulation reading of the equal treatment principle and instead lean towards a rights-based interpretation. This article examines the foundations for this approach and the extent to which it has been endorsed by the Court.

Can flexicurity make ethical sense? The 'terceisation function' as a moral lever for inter-organisational employment schemes / Virginie Xhauflair, François Pichault // International Journal of Work Innovation, 2012, nr 1, s. 65-78.

Collective redundancies for economic motives : convergences and controversies / François Gaudu // European Labour Law Journal. - 2011, nr 1, s. 5-26. 
"This contribution has been made in light of the annual seminar organized by the European Labour Law Network (ELLN) in The Hague, November 2010. The theme of the seminar was "Protection, Involvement and Adaptation - European Labour Law in Time of Crisis, Restructuring and Transition". For reasons of preparation and background information, a number of keynote papers were drafted. Two of them have been finalized after the seminar in the form of academic contributions. This contribution concerns the paper drafted by Professor François Gaudu and discusses the subject of redundancies for economic motives. ... ."
Company-level flexicurity during the restructuring process : a model / Rydell, Alexis. Wigblad, Rune // European Review of Labour and Research. – 2011, nr 4, s. 547-562. 
Focuses on the analysis of and suggestions for improving company-level flexicurity during the restructuring process, based on a best-practice case in Sweden.

Déchiffrer deux indicateurs européens de flexicurité à l'aune de l'approche par les capacités / Jean-Michel Bonvin, Èric Moachon, Josiane Vero // Formation Emploi. - 2011, nr 113, s. 15-32.

“Since 2007, the question of the balance between flexibility and security in the employment market has become one of the priorities on the European Union’s agenda. The efforts made by Member States in this area are usually evaluated by means of the only two dynamic indicators, which measure job security and progress with qualifications. This article aims to clarify the ideological bases of these instruments of measurement. Using Amartya Sen’s capability approach, it discusses the limitations of these ideological bases, which prioritise flexibility over true freedom for workers, employability over capability, and human capital over professional development. It puts forward an alternative conception of job security and 
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the role training could play in this. It concludes by presenting a few signposts for developing indicators inspired more by the capability approach”.

Deconstructing flexicurity alternative perspectives / Maarten Keune; Pascual Amparo Serrano. - Routledge 2012.
This volume critically examines the various dimensions of the flexicurity concept and its uses in both in academics and politics, outlining various alternative and innovative approaches towards conceptualizing and analyzing employment and social policy in contemporary European societies.

Different experiences - new solutions : miscellany of the Transnational Conference Flexicurity and Active Ageing - How to Manage Challenge, 15-16 February 2011, Maribor, Slovenija. - Maribor : EIM, Human Resource Development Centre in cooperation with project partners, 2011. 
Dostęp do mater.: http://dens-progress.eu/networking-a-good-practices/transnational-conference-
Disability and employment : a contemporary disability human rights approach applied to Danish, Swedish and EU law and policy / Maria Ventegodt Liisberg. - Cambridge : Intersentia, 2011. – 414 s. 
"This book seeks to define a contemporary disability human rights approach for the field of employment. Based on an analysis of the newly-adopted UN Convention on the Rights of Persons with Disabilities and present-day interpretations of international and European human rights instruments, it identifies four main requirements as characterising the contemporary disability human rights approach on the labour market: substantive equality founded on inclusive general structures, a definition of disability which recognises that disability results from the interaction between impairment and social structures and that all persons may at one time or another of their lives be disabled, involvement of organisations of disabled persons in law and policy-making, and a rights-based approach. It examines Danish and Swedish employment law and policy as well as their compliance with contemporary disability human rights. In addition, EU law and policy in the field of disability employment law and policy are examined in relation to the contemporary disability human rights approach. The analysis and comparison of Danish and Swedish law and policy, which is done on the basis both of legal sources and statistical information on the use and effects of different laws and policies, concentrates on four different areas of employment law and policy: disability equality, employers’ obligations towards employees with disabilities and-or reduced working capacity, employment promotion for unemployed persons with disabilities and income-replacement for persons with disabilities outside the labour market”.

Do flexicurity policies affect labour market outcomes? : an analysis of EU countries / Suzana Laporsek, Primoz Dolenc // Revija za Socijalnu Politiku. - 2012, nr. 2, s. 107-130. 
Dostęp do tekstu: http://www.rsp.hr/ojs2/index.php/rsp/article/viewFile/1018/1185
The paper examines the issue of flexicurity in the EU Member States and studies the relationship between flexicurity policy components (i.e., employment protection legislation, lifelong learning programmes and active and passive labour market policies) and labour market performance (i.e., employment, unemployment and long-term unemployment rates) in 20 EU Member States over the 1990-2008 period. The panel regression analyses showed that expenditures for active employment policies and participation in lifelong learning positively associate with labour market outcomes, as they enhance human capital of workers and therefore increase their probability to be employed. On the other hand, generous PLMPs negatively correlate with unemployment-employment transitions. Less explicit are results regarding the relation with EPL strictness. The research findings point to the importance of shaping balanced flexicurity policies for further development of European labour markets and economies
Le droit social des États européens après la crise : quel droit social pour l’Union européenne après la crise? /  de Marie-Cécile Escande Varniol, Sylvaine Laulom, Emmanuelle Mazuyer. - Bruxelles : Larcier, 2012. 
Introduction -- Partie I. Le cadre européen. Ch. 1. Quelles politiques européennes en matière de droit social ? -- Ch. 2. Les questions de l’emploi et du travail dans une union européenne en crise -- Partie II. Les situations nationales pendant la crise. Ch. 1. Allemagne = Germany -- Ch. 2. Autriche = Austria -- Ch. 3. Belgique = Belgium -- Ch. 4. Espagne = Spain -- Ch. 5. France --Ch. 6. Grèce = Greece -- Ch. 7. Hongrie = Hungary -- Ch. 8. Italie = Italy -- Ch. 9. Pologne = Poland -- Ch. 10. Royaume-Uni = United-Kingdom -- Ch. 11. Suède = Sweden -- Partie III. Analyses comparées et perspectives du droit social. Ch. 1. Quelles perceptions nationales de la crise ? -- Ch. 2. De la flexicurité à de nouvelles flexibilités -- Ch. 3. La légitimité des mesures de droit social en temps de crise -- Ch. 4. Quelles perspectives pour l’Europe sociale ? Retour sur le modèle social européen.

Elastyczne formy zatrudnienia a koncepcja flexicurity na polskim rynku pracy / Marcin Kucharski ; Uniwersytet Warszawski; Wydział Dziennikarstwa i Nauk Politycznych; Instytut Polityki Społecznej. – Warszawa, 2011. – Praca doktorska. – Prom. dr hab. Grażyna Firlit-Fesnak.
Employment protection versus flexicurity: on technology adoption in unionised firms / K.E. Lommerud, O.R. Straume // Scandinavian Journal of Economics, 2012, nr1, s. 177-199.

Dostęp do tekstu: http://www.econstor.eu/dspace/bitstream/10419/26517/1/589272772.PDF
We analyse how different labour market institutions - employment protection versusflexicurity - affect technology adoption in unionised firms. We consider both trade unionsâ incentives to oppose or endorse labour-saving technology, and firmsâ�™ incentives to invest in such technology. We find that increased flexicurity â�“ interpreted as less employment 
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protection and a higher reservation wage for workers - unambiguously increase firmsâ�™ incentives for technology adoption, even when taking into account the response in unionised wage setting to such new technology. If we assume that unions have some direct influence over the technology to be adopted, a higher reservation wage also makes unions more willing to accept technological change. Less employment protection has the opposite effect, since this increases the downside (job losses) of labour-saving technology.

Escaping the precarity trap : a call for creative labour policy / Catherine Murray, Mirjam Gollmitzer // International Journal of Cultural Policy. - 2012, nr 4, s. 419-438.
“Drawing on a review of policy papers and cultural statistics from Canada and Europe, among others, this paper confirms a widespread belief in creative economy policies as panacea for revitalizing economies, while noting a general failure to acknowledge the role and the needs of creative workers. Existing policy instruments are mostly uncoordinated but can be divided into four categories entitled education and training, awards and contests, business support and social security policies, with the greatest emphasis on the first three. Escaping the precarity trap precarity meaning existence without security typical of much cultural work requires a rehabilitated notion of flexicurity that includes exceptionalist, sub-sectoral, sectoral and generalist strategies to support cultural workers. The authors argue for a more holistic policy framework that uses a rights-based perspective and emphasizes social security measures. This approach, which we term creative ecology, is based on the intersection of social, labour and cultural policy. This paper thereby begins the response to calls to academics, practitioners and policy analysts to provide a route map out of the demoralized terrain of neo-liberalism with respect to cultural work."--Editor.

Europa im Arbeitszeitkampf / Thomas Händel // Blätter für Deutsche und Internationale Politik. - 2011, vol. 56, s. 22-25. 
Ungeachtet des jüngsten Wirtschaftswachstums ist von einer Entlastung in der Debatte um die Verlängerung der Arbeitszeiten nichts zu spüren. Im Gegenteil: Der Druck auf die Arbeitnehmerinnen und Arbeitnehmer nimmt weiter zu – in Deutschland, wo das Arbeitgeberlager längst eine weitere Heraufsetzung des Renteneintrittsalters von 67 auf 70 Jahre fordert, und in Frankreich, wo im Kampf gegen die jüngsten Rentenalterserhöhungen (die auch dort nichts anderes als Rentenkürzungen bedeuten) bereits die Barrikaden brennen.

European labor market in critical times : the importance of flexicurity confirmed / Caspar S.Hartwig I. Moench B. // Journal of Policy Analysis and Management. – 2012, nr 1, s. 154-160.
The Europeanization of flexicurity : the Lisbon strategy's impact on employment policies in Italy and Poland / A Gwiazda // Journal of European Public Policy, 2011, nr 4, s. 546-565.
Flexibility and security? ‘Flexicurity’ and its implications for lifelong guidance / Ronald G Sultana // British Journal of Guidance & Counselling.- 2012, s. 1-19.

This article sets out to trigger research and policy attention among the career guidance community to the increasingly important notion of ‘flexicurity’. It first explores the different meanings of the term, particularly as these have evolved in discussions across the European Union. It then goes on to consider why ‘flexicurity’ has attracted so much policy interest, particularly in its promise to both support labour market competitiveness and increase economic efficiency on the one hand, while protecting the interests of workers on the other. Next, the article documents some of the key debates around the notion of flexicurity, highlighting the fact that any consideration of ‘flexicure’ arrangements needs to be empirically grounded in time and space, and carefully contextualised. The article concludes by making a series of critical reflections on the need to ‘insert’ career guidance in the European discourse on ‘flexicurity’.

The flexibility of flexicurity : the Danish model reconsidered / C. S. Jensen // Economic and Industrial Democracy, 2011, nr 4, s. 721-737.
Flexibility of the labour market /  Frank Cörvers, Rob Euwals, Andries de Grip // De Economist, 2012, vol. 160, nr 2, 135 s.
Flexibility of the labour market / Frank Cörvers, Rob Euwals, Andries de Grip : p. 83 -- Setting it right: employment protection, labour reallocation and productivity / John P. Martin, Stefano Scarpetta : p. 89 -- A flexicurity labour market in the great recession: the case of Denmark / Torbe M. Andersen : p. 117 -- Wage-tenure profiles and mobility / Anja P. Deelen : p. 141 -- Why do recent graduates enter into flexible jobs? / Daniëlle Bertrand-Cloodt, Frank Cörvers, Ben Kriechel, Jesper Thor : p. 157 -- Flexible contracts and human capital investments / Didier Fouarge, Andries de Grip, Wendy Smits, Robert de Vries : p. 177 -- Job satisfaction and contingent employment / Marloes Graaf-Zijl : p. 197.

Flexibler Arbeitsmarkt und betriebliche Altersversorgung : ein unge- loster Zielkonflikt : die europaische Flexicurity stosst an die Grenzen der deutschen Portabilitatsregelungen / Annika Christina Leonberger. - Hamburg : Diplomica Verl., 2011.

La flexicurité dans les petites et moyennes organisations : enjeux des pratiques et dynamiques territoriales / Anne Cromarias, Christophe Everaere ; Université Jean Moulin. -  Lyon : Université Lyon, 2011. 
La recherche a pour objet d'analyser des pratiques de flexicurité mises en œuvre, de façon concertée, par des petites et moyennes organisations sur un territoire. L'étude vise également à modéliser qualitativement les facteurs clés de succès permettant la mise en œuvre effective d'une certaine forme de flexicurité, dans le double intérêt des employeurs et des salariés. La méthodologie qualitative
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La flexicurité en chiffres et en débat [on-line] / Bernard Conter. 
Dostęp do tekstu:  http://www.cairn.info/revue-courrier-hebdomadaire-du-crisp-2011-21-page-1.htm  

La flexicurité a fait une entrée fracassante dans les débats européens sur le marché du travail. Quel écho trouve-t-elle en Belgique ? Réussit-elle à inspirer des accords et des réformes du marché du travail ? Bernard Conter pose d’abord un état des lieux de la flexibilité et de la sécurité, les deux composantes antagonistes de la flexicurité, dans la législation belge. La Belgique se caractérise par un haut niveau de flexibilité. Les choix collectifs y ont cependant conduit à privilégier des flexibilités internes à l’entreprise et fortement encadrées par la négociation sociale. L’auteur examine ensuite la position des interlocuteurs sociaux et des partis en Belgique. La flexicurité se révèle peu présente dans leurs revendications et leurs programmes. Les indicateurs d’évaluation européens, quant à eux, sont marqués par une forte dimension normative, malgré leur apparente neutralité technique. Bernard Conter ne trouve pas d’indice montrant que la notion de flexicurité puisse contribuer à forger des compromis politiques sur l’emploi ou le marché du travail en Belgique. En revanche, de nombreuses réformes en ces matières sont valorisées comme «pratiques de flexicurité» dans le programme national de réforme demandé par l’Union européenne. Les notions européennes sont alors utilisées comme des moyens de mettre en forme a posteriori des politiques, nouvelles ou anciennes, sans nécessairement être à l’origine de transformations de fond."--Editeur.

Flexicurity : a conceptual critique / Luigi Burroni, Maarten Keune // European Journal of Industrial Relations. – 2011, nr 1, s. 75-91.

Reviews critically the flexicurity concept and discusses a number of its problematic features. In particular, focuses on four aspects: the concept's ambiguity and openness to political capture; its failure to problematise the creation of institutional complementarities; its lack of attention to conflicts of interest and to the heterogeneity of the labour market; and its reductionist view of the sources of flexibility and security. Concludes that the flexicurity approach should either be abandoned, or be substantially improved.

Flexicurity : actions at company level / Andrea Broughton, Isabella Biletta, Carlos Vacas ; European Foundation for the Improvement of Living and Working Conditions. Publications Offi ce of the European Union, Luxembourg. 2012. – 75 s.

Dostęp do tekstu: http://www.ilo.org/public/libdoc/igo/2012/471179.pdf
This report is the final part of the study aimed at examining measures that could be considered as ’flexicurity measures’, developed by companies specifically for vulnerable workers, such as women, young workers and older workers. The purpose of the study is to show that, even if not labelled as flexicurity, measures developed by European companies address both the flexibility and security dimensions of labour markets.

Flexicurity: an obsolete concept for the European employment strategy and national debates? / Thierry Berthet. - Draft Paper presented at the ECPR General Conference.- Reykjavik, 2011.
Dostęp do treści: http://www.ecprnet.eu/MyECPR/proposals/reykjavik/uploads/papers/1295.pdf
This paper deals with the process of institutionalization of the notion of flexicurity and its implementation in France’s employment policy. Among the many recent EU initiatives in this field, the promotion of the common principles of flexicurity is ripe for analysis because of the scope of its application (labour law, employment policy, and welfare systems). Usually examined for its possible importation into systems that are already highly structured and differentiated at the national level (Boyer, 2006 and 2007; Barbier, 2007), it is less common to review its implementation by member states Firstly, the origins of the flexicurity concept will be brought to light by presenting a brief history of flexicurity’s political construction at the European level. In the second part, this presentation will deal with the way flexicurity has been gradually incorporated in the Frenchnational contexts. In this part, I will focus on three elements. In the first place, the use of the flexicurity notion by political and administrative stakeholders will be analysed. Then, I will focus on the concept’s implementation in debates between social partners. Finally, I will analyse the influence of flexicurity on a programmatic and discursive level by examining the national reform programs presented to the European authorities by France. These documents will enable us to understand the way both countries present their effort to incorporate the European recommendations on flexicurity into their national policies.
Flexicurity : explaining the development of a European concept / Sonja Bekker. - Proefschrift Universiteit van Tilburg. 2011,  Thesis/dissertation
Flexicurity has been a core concept in the EU’s employment debates as of 2006 and was codified into common principles of flexicurity in December 2007. Flexicurity remains an important part of the Europe 2020 Strategy and the flagship agenda for new skills and jobs, and is seen as an alternative for one-sided liberalisation tendencies. This study explains the development and conclusion of the EU’s flexicurity concept. How did actors finally come to agree on such a complex and sensitive issue? The study first derives theoretical preconditions for the emergence of flexicurity from new governance theory and flexicurity literature and adds as an alternative explanatory theory the concept of power. The research combines the process tracing and congruence techniques to analyse the policy-making process, including elite interviews with core policy-makers and documents analyses. The study found more than 20 factors to explain for the emergence of flexicurity, suggesting that a wide variety of variables which interact in a complex web of events and actions form the basis of any flexicurity agreement. This includes the involvement of actors in developing the concept, the exchange of ideas and viewpoints, and taking an integrative and balanced approach to labour market problems and its solutions. Viewing the whole process, both elements of new governance and of the role of power contribute to explaining the emergence of the EU’s flexicurity concept. The appropriateness of both new governance and political theories suggests that these theories may complement each other in explaining the flexicurity outcome.
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Flexicurity : implications for lifelong career guidance / Ronald G. Sultana ; European Lifelong Guidance Policy Network. - Jyväskylä : University of Jyväskylä, 2012. - 12 s.

Flexicurity seeks to reconcile flexibility for employers with security for individuals. This concept note, commissioned by ELGPN, outlines the concept, examines why it is increasingly attractive to policy-makers across Europe, and explores some of the issues and debates related to the concept. It also analyses in detail the policy implications of flexicurity for lifelong guidance.
Flexicurity : teoria i praktyka / Grzegorz Sołtysiak, Jacek Kokot. - Toruń : Wydaw. A. Marszałek, 2011. – 37 s.

Flexicurity : the emergence of a European concept / Sonja Bekker. - Alphen aan den Rijn : Intersentia, 2012.
Dostęp do spisu treści: http://www.intersentia.com/Files/Books/Inhoudstafel/9781780680910.pdf
Flexicurity analysis of the labour market in Turkey / Agnieszka Majcher-Teleon, Ummuhan Bardak ; European Training Foundation. – Torino, 2011, 90 s. 

Analyses how the Turkish labour market is operating in relation to the conceptual framework of flexicurity and will go on to provide some policy conclusions and recommendations on the basis of the findings. Explores the Turkish economy and labour market, provides an overview of lifelong learning strategies, flexible contractual arrangements, active labour market policies, the social protection system, and social dialogue and trust in the Turkish society.

Flexicurity and beyond: finding a new agenda for the European social model / Stefano Solari // Review of Social Economy, 2011, nr 4, s. 524-528.

Flexicurity and political philosophy / Andranick S Tanguiane. - New York : Nova Science Publishers, 2011. 
Flexicurity is a European labour market policy adopted in 2007 within the European Employment Strategy. This policy aims at combining the flexibilisation of employment relations with the traditions of the European welfare state. This book provides empirical evidence of increasing labour flexibility accompanied by a decline of social security.
Flexicurity and the semantic transformation of the concept of security: the modernisation of the Spanish social protection / C. J. F. Rodriguez, P. M. Martin, A. S. Pascual // International Journal Of Society Systems Science, 2012, nr 2, s. 150-166.

During the last decade, flexicurity has appeared as the cornerstone to face the problems of vulnerability and social exclusion. In order to preserve the adaptation to the 'taken for granted' need to change and the capacity to re-define competences and skills of employees, the regulatory frames of the labour markets have undertaken a deep political and axiological transformation. This paper – based on an ongoing research project – will explore these new models of governance in the Spanish context focusing on how flexicurity has been translated and developed by the public employment agencies. These developments have enhanced the 'de-politisation' of work and strengthened the 'psychologisation' of social protection.

Flexicurity capitalism : foundations, problems and perspectives / Peter Flaschel, Alfred Greiner. - New York : Oxford University Press. - 2012. – 240 s.

An intense debate has played out in recent years regarding how to implement a so-called "flexicurity system"-a labor market reform that combines flexibility, particularly in the hiring and firing process of firms, with security in the employment and income of the workforce. In Flexicurity Capitalism, Flaschel and Greiner lay out the macroeconomic structure of this system, providing the detailed mathematical models necessary to ponder seriously how such a system can work. Their book rests on three pillars of thought: Marx, Kalecki-Keynes, and Schumpeter. The authors highlight the relevant contributions from the work of each and build upon it. They in turn provide a basic framework for flexicurity capitalism and then compare their economic system to pure capitalism to determine the best and most practical way forward. Their scope is ambitious: to address the shortcomings of a narrow focus on mass unemployment, selective-schooling systems, property rights based solely on ownership without qualified business decision-making expertise, financial markets that do not of channel savings properly into real investment, and innovations that ignore human rights or moral sentiments. Flaschel and Greiner's Flexicurity Capitalism provides serious discussion and feasible mathematical models necessary to consider moving in this direction."

Flexicurity – elastyczność i bezpieczeństwo / Andrzej Szuwarzyński. – Gdańsk, 2011. – 92 s.

Dostęp do treści: http://www.solidarnosc.gda.pl/wp-content/uploads/2012/05/8.1.3-Flexicurity.pdf
Opracowanie stanowi przegląd dokumentów Unii Europejskiej oraz publikacji naukowych związanych z modelem flexicurity oraz pokrewnymi zagadnieniami. Przedstawiono krótką historię formułowania koncepcji flexicurity oraz jej ogólną charakterystykę, ze zwróceniem uwagi na rodzaje elastyczności i bezpieczeństwa. Wdrażanie tej koncepcji w praktyce wymaga aktywnego udziału wszystkich interesariuszy w tym partnerów społecznych, instytucji edukacyjnych oraz publicznych służb zatrudnienia. Przedstawiono również problematykę wdrażania flexicurity w Polsce, jak również dobre praktyki z krajów europejskich. Ciekawym przypadkiem jest porównanie funkcjonowania rynków pracy w Danii oraz Japonii.
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Flexicurity, employment protection and the jobs crisis / Jason Heyes // Work Employment and Society. - 2011, nr 4, s. 642-657. 
Demonstrates that European Union member states have been encouraged to increase labour market flexibility while maintaining security through the promotion of 'employability' and an 'adequate' floor of unemployment benefits. Shows also that the economic crisis that erupted in 2008 has, however, provided flexicurity measures with a strenuous test. Demonstrates that, those countries that have maintained relatively strong employment protections have tended to experience fewer labour market disruptions than countries with weaker employment protections. Suggests also that while there has been some convergence in employment and social protection policy across Europe, the trend has been towards less security rather than 'flexicurity'.

Flexicurity, happiness, and satisfaction / Debra Hevenstone // International Journal of Sociology. - 2011, vol. 41, s. 7-45.

Many policy analysts and researchers endorse a "flexicurity" approach to labor market protections—a package of policies that simultaneously offers workers security and firms flexibility. Definitions of flexicurity are often vague and analysts focus on studying the unintended effects of policy on unemployment or labor market participation rates rather than the policies' goals, such as improving workers' security and satisfaction. This article examines the success of flexicurity on these alternative outcomes, while tightly defining flexicurity as the substitution of a safety net for employment protections. We review the development of the two policy indexes measuring safety nets and employment protections, and the validation of the indexes looking at unemployment outcomes. The indexes are then used to examine policy's impact on life satisfaction and happiness. The analysis of satisfaction finds flexicurity generally has better outcomes than a free market approach or labor protections based exclusively on employment protection legislation (EPL). There is marginal evidence that a generous continental approach, using both strict EPL and generous social insurance, could be as good as or better than flexicurity.

Flexicurity in Europe : can it survive a double crisis? / Frank Tros. - Working paper to be presented in ILERA World Congress 2012, Phyladelphia, July 2012 (track 5).

Dostęp do treści: http://ilera2012.wharton.upenn.edu/RefereedPapers/TrosFrankUPDATED.pdf
Flexicurity institutions and labour market mobility / Tomas Berglund, Bengt Furaker // International Journal of Comparative Labour Law and Industrial Relations. - 2011, nr 2, s. 111-127.

Recognises that advocates of flexicurity claim that flexibility and security in the labour market can be achieved by a combination of certain institutions : liberal Employment Protection Legislation (EPL), generous income protection, extensive Active Labour Market Policies (ALMPs), and good opportunities for Lifelong Learning (LLL). Argues that such a mix of measures is assumed to lead to an efficiently functioning labour market, implying a win-win situation for both employers and employees. Examines the relationship between flexicurity institutions and some forms of labour market mobility between employment and unemployment and between employment and inactivity in four Nordic countries, Denmark, Finland, Norway, and Sweden, in the period 2000-2006.

A flexicurity labour market in the great recession : the case of Denmark / Torben M. Andersen ; Forschungsinstitut zur Zukunft der Arbeit. – Bonn, 2011. – 30 s.

Dostęp o treści http://www.ilo.org/public/libdoc/igo/2011/464412.pdf 
Argues that flexicurity labour markets are characterised by flexible hiring/firing rules, generous social safety net, and active labour market policies. Questions how such labour markets cope with the consequences of the Great Recession? Takes a closer look at the labour market consequences of the crisis for Denmark. Founds that employment adjustment is not particularly large in international comparison, although it has more weight on the extensive (number of employees) than the intensive (hours) margin. Shows also that the level of job creation remains high, although job creation is pro-cyclical and job-separation counter-cyclical. As a consequence most unemployment spells remain short. Comparative evidence does not, however, indicate that flexicurity markets are more prone to persistence.

Flexicurity meets state traditions / G Meardi // International Journal Of Comparative Labour Law and Industrial Relations, 2011, nr 3, s. 255-269.

This article presents a theoretical and empirical discussion of the effects of the Europeanization of employment policies, arguing that the interaction with state traditions in industrial relations is a complex one, which may mediate or even distort European Union (EU) policies. State traditions do not imply strong path dependence nor coherence and immutability of national 'models', as theorized by dominant institutionalist approaches, but, as described by Crouch in 1993, influence the interactions between actors, who then mediate internationalization pressures. The European Employment Strategy (EES) confirms this. A quantitative analysis of employment policy indicators does not reveal significant distinctive convergence effects, and a qualitative analysis of the EU countries that have implemented the most far-reaching labour market changes ( Germany, Italy, and the new Member States) confirms the precedence of national over European politics, which tend to be characterized by the use of rhetorical tools for national actors. This article presents a theoretical and empirical discussion of the effects of the Europeanization of employment policies, arguing that the interaction with state traditions in industrial relations is a complex one, which may mediate or even distort European Union (EU) policies. State traditions do not imply strong path dependence nor coherence and immutability of national 'models', as theorized by dominant institutionalist approaches, but, as described by Crouch in 1993, influence the interactions between actors, who then mediate internationalization pressures. The European Employment Strategy (EES) confirms this. A quantitative analysis of employment policy indicators does not reveal significant distinctive convergence effects, and a qualitative analysis of the EU countries that have implemented the most far-reaching labour market changes ( Germany, Italy, and the new Member States) confirms the precedence of national over European politics, which tend to 
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be characterized by the use of rhetorical tools for national actors. This article presents a theoretical and empirical discussion of the effects of the Europeanization of employment policies, arguing that the interaction with state traditions in industrial relations is a complex one, which may mediate or even distort European Union (EU) policies. State traditions do not imply strong path dependence nor coherence and immutability of national 'models', as theorized by dominant institutionalist approaches, but, as described by Crouch in 1993, influence the interactions between actors, who then mediate internationalization pressures. The European Employment Strategy (EES) confirms this. A quantitative analysis of employment policy indicators does not reveal significant distinctive convergence effects, and a qualitative analysis of the EU countries that have implemented the most far-reaching labour market changes ( Germany, Italy, and the new Member States) confirms the precedence of national over European politics, which tend to be characterized by the use of rhetorical tools for national actors.

Flexicurity practices and psychological contract : an explorative study on the consequences of flexicurity practices on the ideal psychological contract according to trade unions, self-employed and employees / M. de Winter ; Universiteit van Tilburg, 2011. – 79 s.

Dostęp do treści: http://arno.uvt.nl/show.cgi?fid=120595
The current explorative case-study investigates the relationship of two out of four flexicurity practices (life-long learning practices and flexible and secure contractual arrangements) developed by the European Expert Group (2007) on the psychological contract of selfemployed and employed nurses. The balance between flexibility and security, and related mutual expectations between employer and employee, seems to be for nurses mainly influenced by naturally evolved arrangements, rather than formal HR flexicurity practices. The psychological contract of self-employed and employed nurses overall does not seem to be different and can be categorized as relational. Furthermore, two topics appeared in this research that seem to be of importance in investigating the influence of flexicurty practices on the psychological contract in the health care sector. First, nurses work in teams and they help each other in balancing flexibility and security. Second, nurses feel they have obligations towards their patients rather than to their employer, causing the traditional psychologicalcontract construct to have an extra dimension.
Flexicurity w dialogu społecznym / Kinga Uhrynowska ; Związek Rzemiosła Polskiego.Toruń : Wydaw. A. Marszałek, 2011. – 29 s.

Dostęp do inf.: http://www.zrp.pl/Default.aspx?tabid=238&moduleid=470&anonsid=3908
Flexicurity w Polsce - wkład i rola partnerów społecznych / A. Kwiatkiewicz [w:] Integracja społeczna przez pracę : aspekty makroekonomiczne i regionalne / red. R. Cz. Horodeński, C. Sadowska-Snarska. - Białystok : Wyższa Szkoła Ekonomiczna w Białymstoku ; Warszawa : Instytut Pracy i Spraw Socjalnych, 2011. - S. 258-275. 
Flexicurity w teorii i praktyce / Marian Oliński, Krzysztof Krukowski. – Olsztyn : Fund. ”Wspieranie i Promocja Przedsiębiorczości na Warmii i Mazurach”, 2010. – 138 s.

Flexicurity, wage dynamics and inequality over the life-cycle / Paul Bingley,Lorenzo Cappellari, Niels Westergard-Nielsen ; Ifo Institute for Economic Research at the Universty of Munich. – Munich, 2011 41 s. 

Dostęp do treści: http://www.ilo.org/public/libdoc/nonigo/2011/470539.pdf  
Examines the relationship between life-cycle wages and flexicurity in Denmark. Separates permanent from transitory wages and characterises flexicurity using membership of unemployment insurance funds. Suggests that flexicurity is associated with lower wage growth heterogeneity over the life-cycle and greater wage instability, changing the nature of wage inequality from permanent to transitory.

From rhetorical action to policy learning : understanding the European commission's elaboration of the flexicurity concept / Mads Peter Klindt // Journal of Common Market Studies, 2011, nr 5, s. 971-994.
"During the policy process ahead of the 2008 renewal of the European Employment Strategy (EES), the European Commission’s introduction of flexicurity policies aroused much criticism. Researchers and trade unionists claimed that the Commission’s embracing of the concept was a rhetorical manoeuvre rather than a genuine attempt to substantially revise the strategy. This article challenges these claims. Drawing on policy learning theory and discourse analysis, the Commission’s policy recommendations prior to and past the introduction of flexicurity are analysed. The main finding is that one of the policy components subsumed by the EES - modern social security systems - has undergone considerable revision. Moreover, the article argues that this revision possibly stems from a learning process. In relation to the literature on the open method of co-ordination (OMC), the study therefore adds that the OMC’s learning effects should be assessed not only on the national level. The European institutions - in this case, the Commission - can also be subject to learning.".

Globalisation and/or europeanisation? The case of flexicurity / Dimitris Tsarouhas, Stella Ladi // New Political Economy. – 2012, nr 3, s. 1-23.

The relationship between globalisation and Europeanisation is conventionally studied by focusing on the domestic level. In this article we explore this relationship at the international level instead. We examine the way in which the two phenomena in the form of the ILO and the EU relate to one another. Adopting a discursive institutionalist approach and focusing on flexicurity, we investigate whether, how and under what conditions the discourse on flexicurity provides a point of convergence or divergence between globalisation and Europeanisation. Our empirical data reveals attempts by the 
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European Commission to use globalisation as a legitimating device for a market-accommodating programme for labour market reform. The ILO remains more sceptical, both about the overall effects of globalisation and the more concrete uses of flexicurity. Meanwhile, the concept of flexicurity is subject to change and rearticulation in line with the evolving policy agenda endorsed by the Commission and/or the member states. The relationship between Europe and globalisation is thus far from neutral. ‘Europe’ is active in shaping globalisation; translated into the work undertaken here, Europeanisation could be conceived as a facet of globalisation rather than as a bulwark to it, or merely as a process running parallel to it.

Hard times for hard bans : fixed-term work and so-called non-regression clauses in the era of flexicurity / Luisa Corazza // European Law Journal. - 2011, nr 3, s. 385-402. 
"This paper deals with the issue of non-regression clauses, which, despite a twenty-year history, has been addressed by domestic and European case law only recently, and only with regard to the field of flexible employment. This essay argues that the Court of Justice case law on non-regression clauses (the Mangold and Angelidaki rulings) leads to a weakening of these instruments, rendering them ineffective. This ineffectiveness is due to the controversial idea of Fixed-Term Work in the era of flexicurity, and to the difficult justiciability of the particular clause in itself, as demonstrated by the most recent Court of Justice’s ruling, Sorge. In addition, this essay provides an explanation of the difficult enforcement of non-regression clauses, in light of the new course of European employment policies."
Ideas, institutions, and interest in European and national reforms of employment and social policy : the case of flexicurity / Marcel Fink [w:] Converging Europe : transformation of social policy in the enlarged European Union and in Turkey / Ipek Eren Vural. - Farnham : Ashgate, 2011. 
The impact that the implementation of flexicurity may have on the temporary employment sector in South Africa : a comparison between the Netherlands and South Africa / A Beukes ; Universiteit van Tilburg. Europees en Internationaal Publiekrecht, 2011. – 84 s.

Dostęp do treści: http://arno.uvt.nl/show.cgi?fid=115007
Individual working lives viewed through the lens of the capability approach : an overview across Europe / Jean-Michel Bonvin ... [et al.]//  Transfer 2012, 18, nr 1, s. 9-89.
Individual working lives and collective action. An introduction to capability for work and capability for voice / Jean-Michel Bonvin : p.9 -- Collective responsibility in the workplace from a capability perspective / Bénédicte Zimmermann : p. 19 -- Unemployment, intervention and capabilities. A comparative study of Germany and Spain / Peter Bartelheimer, Joan Miquel Verd, René Lehweß-Litzmann, Martí López-Andreu, Tanja Schmidt : p. 31 -- Work-life balance in a capability perspective: an Italian case study of "flexible couples" / Valeria Pandolfini : p. 45 -- Decoding the European dynamic employment security indicator through the lens of the capability approach. A comparison of the United Kingdom and Sweden / Josiane Vero, Jean-Michel Bonvin, Marion Lambert, Eric Moachon : p. 55 -- Flexible employment, poverty and the household / René Lehweß-Litzmann : p. 69 -- Individual working lives through the lens of the capability approach: evaluation of policies and items for debate / Emanuela Abbatecola, Florence Lefresne, Joan Miquel Verd, Josiane Vero : p. 83.

Institutions versus market forces : explaining the employment insecurity of European individuals during (the beginning of) the financial crisis / Heejung Chung, Wim van Oorschot // Journal of European Social Policy. - 2011, nr 4, s. 287-301. 
"In reaction to the recent financial crisis, the European Commission re-stated its view that the balance between flexibility and security is the key to success for the future of the European social economy, as well as its belief in the power of institutional arrangements it deems necessary for this balance. However, do powerful institutions actually counter market forces where flexicurity is concerned? In this paper we address this question by analysing the impact of institutional configurations and market factors on perceived employment insecurity among workers in Europe. We use the 4th wave of the European Social Survey for 2008/2009, which covers 22 countries, and implement a multi-level approach where contextual effects are taken into account and individuals are considered to be embedded within a country. We find that policies that secure one’s income and employability skills, such as passive and active labour market policies, are more important for providing employment security for individuals than institutions that secure one’s current job, such as employment protection. Of the economic and labour market factors, general market conditions (measured as employment rate average) and the strength of the financial crisis (measured as gross domestic product growth rate from 2008 to 2009) are both similarly influential in explaining cross-national variance in the employment insecurity perception of individuals. ... ."
Interessen und Intentionen : Konvergenzeffekte und Realisierungschancen des Flexicurity-Konzepts der EU / Thilo Fehmel // Zeitschrift für Staats- und Europawissenschaften. - 2011, nr 2, s. 199-223.

Investir dans le social / Jacques Delors, Michel Dollé. - Paris : O. Jacob, 2011. – 284 s.

Chapitre I. De l’État-providence à l’État d’investissement social -- Ch. II. Mutations de l’emploi et inégalités -- Ch. III. Les exigences contradictoires de la flexibilité et de la sécurité -- Ch. IV. Aider au retour à l’emploi -- Ch. V. Vers une solidarité active : quid du RSA ? -- Ch. VI. L’éducation initiale au coeur des inégalités -- Ch. VII. La formation continue, une seconde chance ? -- Ch. VIII. Une politique familiale plus active -- Ch. IX. Investir dans l’enfant -- Ch. X. Développer l’État d’investissement social.

Koncepcja flexicurity a elastyczne formy zatrudnienia na polskim rynku pracy / Marcin Kucharski ; Uniwersytet Warszawski. Wydział Dziennikarstwa i Nauk Politycznych. - Warszawa : Elipsa, 2012. - 271 s.
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Koncepcja flexicurity jako odpowiedź na współczesne wyzwania rynku pracy / Bogusława Puzio-Wacławik // Zeszyty Naukowe / Uniwersytet Ekonomiczny w Krakowie. - 2011, nr 872, s. 57-71.
Labor market institutions and the role of elites in flexicurity societies / P. Flaschel, A Greiner. S. Luchtenberg // Review of Political Economy. – 2012, nr 1, s.103-129
The paper argues that a process of capital accumulation exhibiting recurrent mass unemployment—due to the conflict over income distribution—does not represent a process that is adequate for a democratic society in the long run. The paper develops a basic macrodynamic framework where this process of cyclical growth is overcome by an ‘employer of first resort’ (an entity that provides employment security but not job security), added to an economic reproduction process that is highly competitive (flexible). Such a flexicurity system is characterized by high labor and capital mobility, with fluctuations of employment in the private sector made socially acceptable through a second labor market where all remaining workers are able to find meaningful occupation and sufficient income. We study on this basis a disaggregation of the labor market into skilled and high-skilled labor, as well as professional and political elites. The stability and sustainability propositions of the homogeneous labor case generalize to this extended situation.

Labour market flexibility and pension reforms : flexible today, secure tomorrow? / Karl Hinrichs, Matteo Jessoula. – Basingstoke : Palgrave Macmillan, 2012. - 262 s. 
Labour market flexibility and pension reforms: what prospects for old-age security? / K. Hinrichs and M. Jessoula -Germany: a flexible labor market plus pension reforms makes old-age poverty / K. Hinrichs -- A risky combination in Italy: ’selective flexibility’ and defined-contributions pensions / M. Jessoula -- Poland: are flexible labour markets ready for individualized pensions? / I. Guardiancich -- Lessons from the UK: when multi-pillar pension systems meet flexible labour markets / D. Natali -- Switzerland: building a multipillar pension system for a flexible labour market / S. Häusermann and H. Schwander -- The Danish flexicurity model and old age protection / N. Ploug -- The Netherlands: reconciling labour market flexicurity with security in old age / K. Anderson -- Flexible today, secure tomorrow? / M. Jessoula and K. Hinrichs.

Life-course schemes and employability : the Netherlands, Germany and Belgium compared / Rien Huiskamp and Kees Vos // Transfer - European Review and Labour Reseach. - 2011, nr 4, s. 533-546. 
"Over the last decade life-course arrangements have been introduced in several EU Member States with the aim of enhancing in a coherent way individual flexibility and employability over an employee’s whole working life. In this article we examine the effects of existing schemes with a life-course dimension in terms of employability, comparing four schemes in three countries. The conclusion we arrive at is that the schemes are mainly used for early retirement or achieving short-term benefits, while the uptake of provisions specifically related to employability is not very high. More attractive forms of working-life accounts should refocus on easily accessible basic schemes with short-term objectives and endowed with a sufficient budget for achieving long-term employability goals. They need to be underpinned and supplemented by collectively bargained company-level agreements."
The Lisbon strategy and the alignment of economic and social concerns / Magnus Paulsen Hansen, Peter Triantafillou // Journal of European Social Policy. - 2011, nr 3, s. 197-209. 
"This paper examines the economic and social thought that has evolved around the Lisbon strategy, which aimed to turn the European Union into the world’s most competitive knowledge economy by 2010. It argues that a new regime of rationality has emerged in which economic and social objectives, which were previously thought to be at odds with one another, have become increasingly aligned. The supposed antinomy between economic efficiency and social security has been gradually replaced by a Rawlsian-inspired understanding of social justice in which the individual right to self-development and employment is seen to go hand-in-hand with economic innovation and competitiveness. This alignment, which is expressed through the worshipping of the Nordic welfare model in general and the notion of flexicurity in particular, seems to have a strong depoliticizing effect.".

Measuring flexicurity : precautionary notes, a new framework, and an empirical example / Heejung Chung // Social Indicators Research. - 2012, nr 1, s.153-171.
Recently, there has been an increase and abundance of literature measuring flexicurity across countries. However, there is yet to be any agreement on the definition of the key concepts of flexicurity as well as the framework in which to base one’s research. Due to this, the outcomes found in the existing studies are rather diverse, far from reaching a consensus, and can be misleading. This paper addresses the issues by first introducing a framework, namely, the various levels and stages of flexicurity, as well as introducing some key issues that should be addressed when doing flexicurity indicators research. In addition, an empirical example is given to show how the framework derived can be used to carry out flexicurity research, and to show how by not regarding these frameworks one can come to misleading outcomes.

Między elastycznością zatrudnienia a stabilnością socjalną : idea flexicurity na początku XXI w. / Andrzej Marian Świątkowski, Marcin Wujczyk // Praca i Zabezpieczenie Społęczne. - 2011, nr 5, s. 8-15.

Możliwości implementacji modelu flexicurity w zakładach opieki zdrowotnej / Danuta Kunecka // Współczesne Zarządzanie. -2011, [nr] 3, s. 125-135.
Możliwość stosowania idei flexicurity w praktyce / Anita Szymańska // Prace Naukowe Uniwersyettu Ekonomicznego we Wrocławiu. - 2011, nr 168, t. 2, s. 282-294.
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New skills and jobs in Europe : pathways towards full employment / EU, European Commission. - Luxembourg : EUR-OP. - 2012. – 87 s.
Dostęp do treści: http://ec.europa.eu/research/social-sciences/pdf/new-skils-and-jobs-in-europe_en.pdf
The report reviews recent European research on new skills and jobs. It looks at the four main priorities of the initiative: better-functioning labour markets; a more skilled workforce; better job quality and working conditions; and stronger policies to promote job creation and demand for labour. The report considers specific target groups, including young people, older people and migrants, which have fallen behind the 'full employment' goal. It goes on to explore the role that Europe can or should take over to ensure that the agenda objectives are reached. It also suggests that there should be: equal access to education and continuous vocational training; labour market policies to support a high variability of employment contracts, which allow job-to-job transitions within and between firms according to market needs and individual life course conditions; a reasonable adjustment of workplaces to enhance people’s capabilities; an identification of how educational systems can further different types of skills, such as transversal or communication skills; and a mutual enforcement of skill evolution and job creation. Recommends that the initiative adjusts its strategy of ‘flexicurity’ (flexibility and security within the labour market) to changing situations.

Odpowiedzialne Podkarpacie : społeczna odpowiedzialność biznesu (CSR) i flexicurity na Podkarpaciu : raport z badań / Grzegorz Piskalski. - Krosno : Turkula Karolina Kiwior, 2011. – 64 s.

Dostęp do treści: http://www.solidarnosc.org.pl/krosno/bop.pdf
On the way towards flexicurity in the countries of former Yugoslavia / Suzana Laporsek, Primoz Dolenc // International Journal of Economics and Law. -2011, nr 3, s. 70-77.


Dostęp do treści: http://economicsandlaw.org/fajlovi/Vol3/09.%20Laporsek%20Suzana,%20Dolenc%20Primoz%20-%20ON%20THE%20WAY%20TOWARDS%20FLEXICURITY%20IN%20THE%20COUNTRIES%20OF%20FORMER%20YUGOSLAVIA.pdf
The paper presents the latest available data on the labour market situation and a systematic in-depth analysis of the level of implementation of flexicurity policy components (i.e. flexibility of working arrangements, lifelong learning strategies, expenditures for social security of unemployed and active employment policies) in the countries of former Yugoslavia. The paper finds that ex-Yugoslav countries are, on average, characterized by relatively strict employment protection legislation and low levels of part-time and temporary employment, in spite of significant liberalization measures during the past decade. Majority of countries provide relatively weak social protection of workers in terms of unemployment benefits schemes with extremely low coverage rate. Furthermore, most of the countries face difficulties in the design and implementation of active employment policies and lifelong learning programmes. The latter two policy components are still poorly developed also in CEE countries.
Origines et impacts de la flexicurité / Bernard Conter // Courrier hebdomadaire du Centre de Recherche et D'information Socio-Politiques. – 2011, nr 2095-2096, s. 5-64.
"Depuis l’émergence de la stratégie européenne pour l’emploi en 1997, les États de l’Union européenne se fixent des objectifs communs en matière d’emploi. C’est dans ce contexte qu’est apparue la notion de «flexicurité» qui vise à concilier flexibilité du travail et sécurisation de celui-ci, deux dimensions jugées jusque-là contradictoires. La sécurité de l’emploi n’est plus liée à des protections juridiques ou conventionnelles, mais relève du renforcement de l’employabilité et de la capacité des individus à gérer les transitions professionnelles. Bernard Conter remonte aux origines de la flexicurité en Hollande et au Danemark et à sa réception dans les forums internationaux. Dans une première partie, il identifie les acteurs, les arguments, les outils mobilisés dans des contextes nationaux et ensuite sur la scène européenne. À côté des interactions entre États, il met en évidence les discussions des partenaires sociaux européens, particulièrement concernés par la question. Dans la seconde partie, l’auteur examine la pertinence scientifique de la notion, revient sur la simplification du modèle danois dont elle procède, et s’interroge sur la capacité des modèles concrets de flexicurité à surmonter la récession des années 2008-2009."--Editeur. 

The political economy of flexicurity / T. Boeri, J. I Conde-Ruiz, V.Galasso // Journal of the European Economic Association, 2012, nr 4. s. 684-715.

The politics of the Lisbon Agenda : governance architectures and domestic usages of Europe / ed.: Susana Borrás and Claudio M. Radaelli // Journal of European Public Policy. - 2011, special issue, nr 4, s. 1-144.

In the year 2000, in Lisbon, the European Union launched an agenda for growth, jobs, sustainability and competiveness with a ten-year target. In 2010, the agenda was re-launched with different specific objectives but with the same final goals. Why do the European Union leaders engage with these ten-year plans? What exactly do they commit to when they do so? Do they learn from the results, or is this a rhetorical exercise that complex organizations need to raise attention to certain issues?This volume is the first-ever systematic study of the Lisbon agenda of the European Union, now called Europe 2020. It explains the rise of the Lisbon agenda as governance architectures and examines its components across time and sectors.

Polskie flexicurity - efekty //  Rzeczpospolita. - 2012, nr 99 : 27.04, wkładka, s. 1-8.
Polskie flexicurity - propozycje założeń do zmian prawnych / Lewiatan // 

http://pkpplewiatan.pl/wydawnictwa/_files/publikacje/Flexicurity_linkowany_2_.pdf
[image: image11.png]GBPiLS



 www.gbpizs.gov.pl
Program na rzecz nowych umiejętności i zatrudnienia : europejski wkład w pełne zatrudnienie : komunikat Komisji do Parlamentu Europejskiego, Rady, Europejskiego Komitetu Ekonomiczno - Społecznego oraz Komitetu Regionów /  Komisja Europejska. - Luksemburg : EUR-OP. - 2011. - 32 s.

Dostęp do treści: http://www.google.pl/#hl=pl&tbo=d&sclient=psy-ab&q=%22Program+na+rzecz+nowych+umiej%C4%99tno%C5%9Bci+i+zatrudnienia%22+luxemburg&oq=%22Program+na+rzecz+nowych+umiej%C4%99tno%C5%9Bci+i+zatrudnienia%22+luxemburg&gs_l=serp.3...3857.7089.0.7530.10.10.0.0.0.0.340.2111.0j3j6j1.10.0...0.0...1c.1.wGF8XMjCdIw&pbx=1&bav=on.2,or.r_gc.r_pw.r_qf.&fp=14de63075312764b&bpcl=40096503&biw=1024&bih=636
Promowanie przez instytucje unijne koncepcji flexicurity / S. Rosocha [w:] Europa socjalna : iluzja czy rzeczywistość? / red. W. Anioł, M. Duszczyk, P.. W. Zawadzki. - Warszawa : Of. Wydaw. ASPRA-JR, 2011. - S. 179-197. 

Providing labor market flexicurity and quality of life through better education and professional training / Alina Stefania Chenic (Cretu), Coralia Angelescu, Andreea Roxana Gheorghita // Procedia - Social and Behavioral Sciences, 2012, vol. 46, s. 4560-4566.

Dostęp do treści: http://ac.els-cdn.com/S1877042812020320/1-s2.0-S1877042812020320-main.pdf?_tid=d1f3123c-48ec-11e2-b879-00000aacb361&acdnat=1355819454_31d83c689b871f6208b56289aa1e6c0f
Discussions at a european level aimed at policies of economic and social cohesion, especially those aimed a smart, sustainable and inclusive growth(Europe 2020 Strategy), provide universities an increasingly important role in achieving the link between the professional training of people and the requirements of the labor market. Given these priorities, the paper shows that efforts should be focused on education accountability, encouraging innovation and improving employment and training policies to meet labor market flexicurity. Also, a greater capacity for research, development and innovation in all sectors of the economy, combined with a good use of resources will improve competitiveness and boost new job creation. In this article is undertaken a comparative analysis of areas where action must be taken and how to be operated, pointing out some differences and performances recorded in the European Union, through the relevant indicators on employment, education and innovation, as part of the system of indicators of life quality. Providing labor market flexicurity requires major changes in the Romanian educational system, including strategies for lifelong learning, determined by the implementation of new IT and communication technologies in all sectors. The role of educational institutions is changing, education became an integral part of the process of globalization and an economic source that can sustain a relatively long-term competitive advantage, as long as they always provide an “update” of the information already processed by an individual.

Russian employment protection : analysis from the perspective of EU flexicurity policy / N. Lyutov // International Journal of Comparative Labour Law and Industrial Relations. - 2012, nr 3, s. 335-364.

Although the term 'flexicurity' is not used in the Russian context, the question arises as to whether all or some elements of this EU policy are applied in Russia. This article argues that widespread claims about the excessive 'rigidity' of Russian employment protection legislation are seriously exaggerated, and that existing legal mechanisms give employers sufficient flexibility to manage labour relations. At the same time, the 'security' element of flexicurity, in the sense of active labour market policies, lifelong learning and effective social dialogue, is not implemented in an effective way in Russia. However, the major employers' association of Russia promotes only deregulatory changes to labour legislation in the face of limited opposition by weak trade unions. It is argued that this situation is dangerous for Russian social development, especially in the current economic situation.
The second phase of flexicurity : an analysis of practices and policies in the Member States / Irene Mandl, Funda Celikel-Esser ; EU, European Foundation for the Improvement of Living and Working Conditions. -  Luxembourg : EUR-OP, 2012. - 98 s.
Dostęp do treści: http://www.eurofound.europa.eu/pubdocs/2011/83/en/1/EF1183EN.pdf
Flexicurity is a strategy intended to enhance both flexibility and security in the labour market and has been on the agenda of public and policy discussions across Europe since the 1990s. In light of the recent economic crisis, the question has arisen whether flexicurity, which was developed in times of good economic and labour market performance, would also work in ‘bad weather’. This research project aims to investigate the implementation of flexicurity across the European Union by analysing a large number of public and social partner-based instruments that combine an element of flexibility and security. This research should contribute to making the somewhat ambiguous concept of flexicurity more tangible, by providing numerous examples of how flexicurity can be realised. 

Sécurisation des parcours et liberté professionnelle : de la «flexicurité» aux capacités / Pascal Caillaud, Bénédicte Zimmerman //  Formation Emploi. - 2011, nr 113, s. 33-48.

À partir d’une double approche juridique et sociologique, cet article analyse, dans un premier temps, la transposition dans le droit français des concepts européens de Flexicurity et de lifelong learning. Il confronte ensuite les droits formels à leur mise en œuvre par les entreprises, à partir de deux enquêtes qualitatives sur le développement professionnel des salariés, menées en 2005 et 2009. L’approche par les capacités de A. Sen est mobilisée pour définir la formation conjointement en termes de choix, de potentiel de développement et de pouvoir de réalisation. Une telle définition ouvre sur la notion de développement professionnel, à travers laquelle les auteurs identifient une autre manière d’articuler flexibilité et sécurité, accordant aux conditions de réalisation du travail un rôle tout aussi décisif qu’aux conditions d’emploi.
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Signs of segmentation? : a flexicurity perspective on decentralized collective bargaining in Denmark / Anna Ilsøe // Economic and Industrial Democracy. - 2012, nr. 2, s. 245-265. 
This article addresses the contribution of decentralized collective bargaining to the development of different forms of flexicurity for different groups of employees on the Danish labour market. Based on five case studies of company-level bargaining on flexible working hours in Danish industry, it is argued that decentralized bargaining has enabled new balances between flexibility and security to develop for many but not all groups of employees. On the one hand, the company-level agreements on flexible working hours facilitate greater efficiency and employee satisfaction that often goes beyond the text of the agreements. On the other hand, less flexible employees often face difficulties in meeting the demands of the agreements and may ultimately be forced to leave the company and rely on unemployment benefits and active labour market policies. In a flexicurity perspective, this development seems to imply a segmentation of the Danish workforce regarding hard and soft versions of flexicurity. 

Strategia "flexicurity" a powstanie kategorii prekariatu / Maria Skóra // Prace Naukowe- Uniwersytetu Ekonomicznego We Wroclawiu. - 2011, nr 213, ser. Nauki Społeczne, nr 2, s. 44-57.

Changes of the production conditions resulting from technological progress, globalization and financialization have also changed industrial relations. Advanced individualization of work in terms of time, spatial and legal organization enforced mobility, independence and flexibility in order to maintain the satisfying living standards. The strategy of flexicurity, combining employment flexibility with the high levels of social security, is one of the key recommendations for the Member States of the European Union. However, as a soft law, it does not deliver any quality standards of employment. Hence, the risk of emergence of a new category of economic and social exclusion: flexible employment precariat.

Striking a balance? : flexibility and security in collective bargaining / Lyhne Ibsen, Christian, Mailand, Mikkel // Economic and Industrial Democracy. – 2011, nr 2, s. 161-180.

Often neglected in flexicurity studies is the question of how collective bargaining contributes to the development of flexicurity, despite the continued resilience of this form of regulation in many European countries. The article compares sector-level bargaining and flexicurity in the printing and electrical contracting industries of Denmark, Spain and the UK to assess this link. In line with prior research, the article finds that Danish agreements contribute significantly to flexicurity. Somewhat against conventional expectations, however, are findings in the UK and Spain. In the UK, agreements contribute significantly despite a hostile context for collective bargaining. In Spain, due to the heavy influence of legislation the contribution is more modest but nevertheless notable. This overall finding gives strong evidence for the proposed link. The article goes on to discuss if a positive contribution is facilitated by certain institutional and relational conditions.
Supported employment for people with disabilities in the EU and EFTA-EEA : good practices and recommendations in support of a flexicurity approach. - Luxembourg : Publ. Office European Union. - 2012. - 239 s.

Dostęp do tekstu : http://www.ilo.org/public/libdoc/igo/2012/469426.pdf
The present study on Supported Employment for people with disabilities in the EU and EFTA-EEA has been initiated to enhance further the possibilities of people with disabilities to participate on the open labour market. COWI and its partners, Work Research Institute, Norway and the European Union of Supported Employment (EUSE) were tasked with mapping the use of Supported Employment in 30 countries; undertaking an in-depth study of six selected countries on the look for policy recommendations; and producing a compendium of good practices. In addition, a directory of supporting services (an address book) was produced. The findings and recommendations were validated at an expert meeting.

Sustainable capitalism : full-employment flexicurity growth with real wage rigidities / T. Asada, P. Flaschel, A. Greiner, C. R. Proano// Journal of Economic Behavior and Organization. – 2011, nr 3, s. 248-264.

In this paper we present a model of flexicurity capitalism that exhibits a second labor market with the government as an employer of first resort, where all workers not employed by firms in the private sector find meaningful employment. We show that the model exhibits a unique interior steady state which is asymptotically stable under real wage adjustment dynamics of the type considered in Blanchard and Katz (1999), and under a type of Okun's Law that links the level of utilization of firms
Towards a European labour market? Trade unions and flexicurity in France and Britain / S Milner // European Journal of Industrial Relations. - 2012, nr 3, s. 219-234.
Argues that the flexicurity approach to labour market policy may offer advantages for trade unions but also poses challenges, given their weak situation in policy formulation at European Union level and in many member states. Explores union's capacity to mobilize around flexicurity issues and to influence policy debates and outcomes in two member states (France and United Kingdom).

Überlegungen zu weiteren europäischen Mindeststandards zum Arbeitsrecht / Robert Rebhahn // Europäische Zeitschrift für Arbeitsrecht. -2011, nr 3, s. [295]-307. 

Why employee protection legislation is still necessary / Charlotte Villiers // Comparative Labor Law & Policy Journal. - 2012,  nr 3, s. 481-492. 
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Argues that the current economic and political climate presents significant obstacles to effective employee participation, and that flexicurity and global competition make necessary legislative protections against job insecurity and uncertainty.

Work inequalities in the crisis : evidence from Europe / ed. Daniel Vaughan-Whitehead. - Cheltenham ; Northampton : Edward Elgar ; Geneva : ILO, 2011. – 594 s. 
Executive Summary: http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_169984.pdf
1. Introduction: Has the crisis exacerbated work inequalities? / Daniel Vaughan-Whitehead -- 2. Mixed adjustment forms and inequality effects in Estonia, Latvia and Lithuania / Jaan Masso and Kerly Krillo -- 3. Inequality at work emerging in the current crisis in Bulgaria / Vasil Tsanov -- 4. Croatia: Prolonged crisis with an uncertain ending / Vojmir Franicević -- 5. France: Protecting the insiders in the crisis and forgetting the outsiders? / Jérôme Gautié -- 6. The German labour market after the financial crisis: Miracle or just a good policy mix? / Gerhard Bosch -- 7. Hungary: Crisis coupled with a fiscal squeeze - effects on inequality / János Köllő -- 8. Italy: Limited policy responses and industrial relations in flux, leading to aggravated inequalities / Niall 0’Higgins -- 9. The Netherlands: Is the impact of the financial crisis on inequalities different from in the past? / Wiemer Salverda -- 10. From the highest employment growth to the deepest fall: Economic crisis and labour inequalities in Spain / Rafael Muñoz de Bustillo Llorente and José-Ignacio Antón Pérez -- 11. Flexicurity, Swedish-style, against the crisis: What impact on inequality? / Dominique Anxo -- 12. Crisis in Turkey: Aggravating a segmented labour market and creating new inequalities / Seyhan Erdoğdu -- 13. Social impact of the crisis in the UK: Focus on gender and age inequalities / Damian Grimshaw and Anthony Rafferty.

Wpływ koncepcji flexicurity na przemiany stosunku pracy / Magdalena Rycak [w:] Współczesne problemy prawa pracy i ubezpieczeń społecznych : XVIII Zjazd Katedr i Zakładów Prawa Pracy i Ubezpieczeń Społecznych, Warszawa, 26-28 maja 2011 r. / red. L. Florek, Ł. Pisarczyk. - Warszawa : LexisNexis Polska, 2011. - S. 211-220. 

Wydatki na aktywną politykę rynku pracy (ALMP) w Polsce jako element modelu flexicurity / Magdalena Rękas // Prace Naukowe- Uniwersytetu Ekonomicznego We Wroclawiu. - 2011, nr 173, s. 168-178.

� Wykaz sporządzono na podstawie polskich i zagranicznych baz danych. Tam gdzie było to możliwe zamieszczono spis treści, abstrakt oraz adres dostępu do tekstu wierząc, że przybliży to zainteresowanym treść dokumentu. 
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